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Hasga IHO3EMHA MOBA B HAYKOBIN O1A/IbHOCTI

IUCHUAIUIIHA

Wndp Ta Ha3Ba 136 — MeTanypria

cneuianbHOCTI

Ha3Ba OCBiTHbOI MeTanypris

nporpamu

PiBeHb BMLLOT OCBITK

TpeTilt (aokTOp dinocodii)

Cratyc amcumnnidm

0O608'A3KOBa HaBYaNbHa AUCLMNNIHA LMKAY 3araibHOI NiArOTOBKM

Obcar aucumnnNiHKU

6 kpeauTis EKTC (180 akageMiyHUX roguH)

TepMiHM BUBYEHHA
AVCUUNIHK

1-i4, 2-1h cemecTp

HasBa Kadeapm, aKa
BUKNALAE
ANCUUNNIHY

Kadeapa nepeknaay Ta iHO3eEMHUX MOB

MposigHni
BMKNagau (nektop)

[ou,., K. ncuxon. Hayk LWapkosa Hatania
depopisHa

E-mail:
nataliia.sharkova@metal.nmetau.edu.ua ,
KiMH. 422

[Ipodins BukIamaya:
https://nmetau.edu.ua/ua/mdiv/i2016/p-
2/e872

MoBa BMKIagaHHA

AHrNINCbKa

MNepenymosu
BUBYEHHA
ANCUUNNIHN

B1BYEHHIO AMCLUNAIHM MaE NepeayBaTM BUBYEHHA ANCLMUNNIH:
- IHO3emHa moBa
- [MpodeciiiHa iHO3eMHa neKkcuKa

MeTa HaBYanbHOI
ANCUMNNIHK

dopmyBaHHA y acnipaHTiB NpoeCinHO-OPIEHTOBAHOT KOMYHiKaTUBHO-
OisnbHiCHOT iHLLOMOBHOI KOMMNETEHTHOCTI ansa eEeKTMBHOIoO
CMifIKyBaHHA B akageMidyHoMy Ta npodyecinHoMy cepenoBuLLj,
NPOBEOEHHSA HAyKOBUX OOCIiIKEHb, HEOOXiOHMX AN  HanucaHHS
aucepTadii i nogaHHA pesyrnbTaTiB IXHiIX gocnigXeHb IHO3eMHOK MOBOK
SIK B YCHIW, TaK i B MMCbMOBIN d)OPMi, CIPUAHHSA PO3BUTKY 34aTHOCTI 0
CaMOCTIHOIrO HaBYaHHA.

KomneTteHTHOCTI,
dopMyBaHHSA AKNX

3K02. 3paTHicTb A0 nowyky, obpobneHHa Ta aHanisy iHpopmauii 3 pisHUX
Oxxepen.

3abesneuye 3K03. 34aTHIiCTb NpaLoBaTM B MiXXHAaPOAHOMY KOHTEKCTI.

HaB4Ya/bHa

ancumnnida

MporpamHi B pe3ynbTaTi BUBYEHHS AMCLMNAIHM 3006yBay BULLOT OCBITU NOBUHEH
pe3ynbTatv 3HaTU:
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HaB4YaHHA

e OCHOBHI TEpMiHM, LLLO BUKOPUCTOBYIOTLCA B ranysi A0CNiAKEHHA

e OcHoBHi ¢yHKUiOHanbHI ¢pasn ana BeAeHHA AMUCKYCIM Ta npeseHTaLil,
yyacTi y BYUEHUX Hapagax, KoHdepeHLiax, cemiHapax, iHTeps‘to

e OcobnmBOCTi pi3HUX TUMIB aKagemiyHoi Ta npodeciiHoi ApyKoBaHOI
nitepaTypm

e [pamaTuyHi CTPYKTYypM TUMOBI ANA YCHOI M nNMcbmMoBOi npodecinHo-
OpPIiEHTOBAHOI KOMYHiKau,ii

e bBasoBy HOPMATUBHY rPamaTUKy W CKAagHi rpamaTWyHi KOHCTPYKLUiT B
aKTUBHOMY BO/IOAiHHI Ta AN1A NACMBHOIO CMPUNHATTA
BMIiTU KOPUCTYBaTMUCA iHO3EMHOIO MOBOIO Yy NpodeciiiHiin aisnbHOCTI Ta

nobyToBOMY CMiNKYBaHHI:

. Po3ymiTtn 3micT TeKcTiB NpodeciliHO-0piEHTOBAHOMO XapaKTepy

o 3piicHioBaTM NoWwyK iHpopmau,ii 3a 3aBgaHHAM

o MpautoBaTh 3 iIHLWWOMOBHMMM AxKepenamu iHbopmaui

o Mpe3eHTyBaTH iHPOpPMaLO Y MMCbMOBI Ta yCHilA dopmi, B TOMY unchi
pe3y/bTaT¥ KOMaHAHWX NPOEKTIB

. BpaTh aKTUBHY y4acTb Yy AMCKYCiAX Ta 06roBOpeHHAX

o 3pincHioBaTH edeKTUBHY npodeciliHy KOMYHiKaL,ito 3

npeacTaBHUKaMU Pi3HUX KYyNbTyp

OucumnniHa 3abe3neyye [OCATHEHHA TaKMX MNPOrPamMHUX  pesynbTaTiB
HaBYaHHA:

PHO2. BinbHO npe3eHTyBaTM Ta 06roBoptoBath 3 daxisuamu i HedaxisuAMMK
pe3ynbTaTM [OCNiAKEeHb, HAYKOBI Ta MpPUKNagHi npobnemu metanyprii
AepXKaBHO Ta iIHO3eMHO MoBamM, KBanidikoBaHO BifobparkaTh pesynbTaTy
[OCNigKeHb Y HayKOBUX NyBiKauifax B NPOBIAHNX HAYKOBUX BUAAHHSAX.

3MicT HaBYa/IbHOI
OUCUUNNIHU

Moaynb 1. MepcoHanbHa Ta npodeciinHa iaeHTUdIKauin.

Mogyni 2. CninkyBaHHA B aKaZeMiYHOMY cepeaoBULL.

Moaynb 3. [HLWOMOBHMI AiN0BUI ANCKYPC.

Moaynb 4. IHLLOMOBHM HayKOBUIA ANCKYPC.

Mogynb 5. AKagemiyHe iHLWOMOBHE MUCbMO: 3araibHi MPUHLUNK.

Mopgynb 6. AKagemiyHe iHWOMOBHE MNWUCbMO: NPeACTaB/NIEHHA pPe3ynbTaTiB
HayKOBOrO AOCNIAXKEHHA.

®opmu Ta meToan
OLiHIOBaHHA

Moayni 1-6 nepegbayatoTb NPOMIXKHI 3BiTM / npeseHTauii 3q406yBaya npo
pe3ynbTaTM BUKOHAHHA OCBITHbOI KOMMNOHEHTH.

MigcymKkoBa OUiHKA BU3HAYAETLCA HA OCHOBI pe3yabTaTiB YCHOro icnuty 3a 12-
6anbHOIO LWKaNoto.

MoaynbHi  OUiHKKM, OTpUMaHi 3406yBayem BULLOI  OCBITM, MOXYTb
Kopurysatuca y binbly CTOpoHy i3 goaasaHHAM 1 popaTkosoro Hany 3a
pes3y/ibTaTaMM MOro aKTMBHOI y4acTi y AWUCKYCiAX, WO NPoBOAUAMUCH Mif, Yac
ayAUTOPHUX 3aHATTAX Ta 1 pgopatkoBoro 6any 3a BMKOHAHHA MUCbMOBMX
3aBAaHb 3 IX YCHO Npe3eHTaLLielo Nig Yac ayauTOPHUX 3aHATb.




Bnam HaBYanbHOi poboTK Ta ii 0b6cAr B akag, rogmHax

Cemectp
Ycboro
I Il
YCbOro roguH 3a HaB4YaAbHUM NJIAHOM, Y TOMY YMCAi 180 90 90
AyAUTOpPHI 3aHATTA 64 32 32
3 HUX: - NPAKTUYHI 3aHATTA 64 32 32
CamocrtiitHa po6oTa 116 58 58
Yy TOMY YnCANi Npu:
- Ni4roToBLi A0 ayANUTOPHUX 3aHATL 32 16 16
- NiAroToBL,i A0 3aX0/iB MOAY/IbHOTO KOHTPOJIO (eK3aMeH) 18 9 9
- BUKOHAHHI iHOMBIAyaNbHUX 3aBAAHb - - -
- OMpautoBaHHI Po34iniB Nporpamu, Ski He BUKNa4atoTbCA Ha
NeKLifax 66 33 33
CemecTpoBMii KOHTPONb Eks. Eks.
MeToau YcHi y dopMi NpPaKTUYHUX 3aHATb, 06roBOPEHHA TeM, 3a3HAYEHMX B Nporpami Ta
HaBYaHHA OMCKyCii. BMKOHaHHA rpamaTMyYHUX W NeKkcuyHmux Bnpas. CamocTiitHa poboTa
34iNCHIOETBCA Y GOPMI: MIAFOTOBKM A0 MPaKTUYHUX 3aHATb; POOOTM 3 HayKOBO-
TEXHIYHOIO NiTepaTypoto Ta HayKoBMMU Mybnikauismu; NiAroToBKM Aonosigen Ta
npeseHTaLih BNACHOrO HAayKOBOIO AOCAIAMKEHHA B YCHIl i TMCbMOBIN dopmi.
CneymnoiyHi HaBuyanbHuI npouec nepenbavyae BUKOPUCTAHHA MYAbTUMELIAHOIO KOMIIEKCY,
3acobum KOMN'IOTEPHUX POBOUMNX MicLb.
HaBYaHHA

MonitTnka woao
aeananHie Ta
nepecknagaHHA

Mpyn oTpMMaHHi 3p00yBayem 3a NiACYMKOBMM KOHTposiem (icnMTom) OLiHKM
«HE33[0BiNbHO», NiACYMKOBA OUJHKA 3  AUCUMNAIHM  HEe  BWUCTABAAETbCA.
MepecknagaHHa MogayniB BiAbOyBa€ETbCA 3@ HAABHOCTI MOBAXHWX MPUYUH
(Hanpuknag, nikapHAHWIA) Ta y BignosiaHocTi A0 Ajodoro [oNoXKeHHs npo
OpraHisauito OCBiTHbOrO npouecy B HauioHanbHIM MmeTanyprivHin  akagemii
YKpaiHn

MonitTnka woao
aKagemiyHoi
nobpoyecHOCTI

CnucyBaHHSA Nig Yac NpoBeAeHHA KOHTPO/IbHUX POBIT Ta eK3ameHiB 3abopoHeHi (B
T.Y. i3 BUKOPUCTAHHAM MOBINbHUX OeBaliciB). MobinbHi NpUCTPOi A03BONAETLCA
BMKOPWUCTOBYBATM /INLLIE MNif, YaC OH-NaWH TECTYBaHHA Ta MNiATOTOBKM MPaKTUYHUX
3aBAaHb Nig vac 3aHATTA.

MonitTnka wopao
BiABiAYyBaHHA

BigBisyBaHHA 3aHATbL € 0O60B’A3KOBMM KOMMOHEHTOM OLLiHIOBaHHA. 3a 06’ EKTUBHUX
NpuYmMH (HanpuKknag, xsopoba, MNpaueBNalUTYBaHHSA, MiXKHAapOAHE CTa*KyBaHHA)
HaBYaHHA MOMKe BigbyBaTUCb B OH-MaltH GopMi 33 NOroAKEHHAM i3 KepiBHUKOM
Kypcy

HaByanbHO-
meToguyHe
3abe3neyeHHA

OcHoBHa niTepaTtypa:

1. AxoHToBa T.B. OCHOBM AaHINOMOBHOIO HAYKOBOrO NUCbMa:
HaBYa/IbHMMN NOCIOHMK ANA CTYAEHTIB, acNipPaHTiB i HAYKOBLIB. —
Nsis: MAIC, 2003. -218c.

2. Evans V. Successful Writing Proficiency. Express Publishing, 1998.

3. Hogue A. First Steps in Academic Writing (The Longamn Academic
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Writing Series)/ Hogue A. Pearson and Longman, 2018.
4. Sowton C. 50 steps to improving your academic writing: Study book/
Sowton Chris Garnet Education, 2012.
5. Templeton M. Public Speaking and Presentations/ M. Templeton. —
USA: The McGraw-Hill Companies, 2010.
JopaTtkosa niteparypa:
1. Baxos I.C. English for Post-Graduate Students. AHrniiicbka moBa ana
acnipaHTiB Ta 3406yBaviB: Hasy. nocib. ans cTya. BULL. HaBY. 3akn. — K.:
AN «BuaaBHKuil gim «MepcoHan», 2008. — 276c.

2. InbyeHko O.M. AHrniicbka ana Haykosuis. The Language of Science:
Miapy4HuK. / BuaaHHs gpyre, aoonpaupoBaHe. — K.: Hayk. aymka, 2010.
—288c.

3. CemeHor 0., ®act O. AkagemidyHe NUCbMO: NiHFBOKYNbTOPOAOriYHNI
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Routledge, 2008.
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1. 3 Tips for Managing Cultural Diversity at Work [E-resource]. —
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2. Beyond the Tip of the Iceberg [E-resource]. — Available at:
https://www.aacu.org/sites/default/files/files/hips/Beyondthetipoftheiceb
erg.pdf

3. Business Culture in Ukraine [E-resource]. — Available at:

https://itcluster.kiev.ua/en/business-culture-in-ukraine/

4, Culture  Crossing  Guide [E-resource]. — Available at:
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5. European Patent Office [E-resource]. — Available at:

https://www.epo.org/
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will help you [E-resource]. — Available at: https://www.cvmaker.uk/blog/cv-

writing/how-to-write-a-personal-profile-for-a-
cv?gclid=EAlalQobChMI1 Kf2MijtéwlIVciB7Ch2G9QU EAAYASAAEgkS4 D B
wE
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https://adeaconsmusing.ca/wp-

content/uploads/2015/10/151015.ucc .culture.iceberg.pdf

11. Why is culture like an iceberg? [E-resource]. — Available at:
https://accessjca.org/wp-content/uploads/2014/07/Why-is-culture-like-an-
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Wikipedia [E-resource]. — Available at: https://en.wikipedia.org/wiki/

Haykosi nybnikauii AoTMYHI 3 npeameToM AOCNIAXKEHHA AOCTYNHi Ha naatpopmi
Science Direct, y 6a3ax gaHux SCOPUS 1a Web of Science, Ta pecypci mixkHapogHoi

HayKoBOI cnifibHOTK ResearchGate.
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